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Abouf Teach Learn Grow

The Problem

Since 2000, fthe performance of Australian
students has been declining by infernafional
sfandards, and the gap between the highest and
lowest performing sfudenfs has widened.

The average achievement gap befween studenfs
from fhe highesl and lowest socioeconomic
quartile is 2 V2 years (ACER 2013). 3 in 5
Indigenous students living in remofe areas will
never finish school (ABS 2013). In Wesfen
Australia, students from remofe areas are 12 fimes
more likely to be below the Nafional Minimum
Standard in Mathematics (ACARA 2015).

“[In Australia], there is an unaccepltable link
belween low levels of achievement and
educational disadvantage, parficularly  among
students from low socioeconomic and Indigenous
backgrounds.”

- David Gonski, Better Schools Plan

Vision
Our vision is for every child in Wesfern Australia to

have equal opportunifies in education regardiess
of location, background or circumstance.

Mission
Our mission is [o improve fhe educafional
oufcomes and aspirations of rural and Indigenous

students in socio-disadvanfaged areas so that
they can reach their full pofential.

Values

commilted fo helping them achieve success.

e Energetic
_z‘ Motfivation, enthusiasm and passion are the
key drivers in our culfure.

Empowering

TLG develops rising young leaders who are
passionafe  abouf empowering ofhers o
reach their full potential,

W Compassionate .
We see potential in every child and are

Bridging the gap for rural and remote studenfs

Teach Leamn Grow (TLG) provides free fuiion and
mentoring fo rural and remote students through ifs
flagship Rural Program and eMentor program. We
aim fo achieve our mission through our five core
goals:

Improving student educa

Empowering students to reach their potential
through the value of education, goal-setting and
working lives

Inspiring a movement of young people to
influence change within education.
‘ igle}
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Message from the CEO and General Manager

The last year has seen Teach Leamn Grow
confinue fo capitalise on its strengths fo deliver the
progroms fthat it is increasingly becoming well
known for, as well as finding new ways fo develop
sustainably.  The resulfs of both the Rurdl
Programs and eMentfor programs in the past year
confinue fo show the value that rural studenfs gain
from one-on-one fuforing and mentoring. Al the
volunfeers who have been involved with us,
whether it be as a fufor, coordinator, mentor or
execulive member should be commended on the
passion, professionalism and dedication that they
oring fo their work that allows Teach Learn Grow fo
confribute to education in the way that it does. The
appoiniment of a full-fime Chief Executive Officer at
the beginning of 2016 has enabled fhe
organisation fo focus efforts on sustainabiliy.

With over 1300 volunteer applications each year,
TLG is now one of the most popular chariies in
WA to volunteer for, evidencing that our vision for
equal opportunifies  in educafion s  clearly
resonating with young West Australians.

2015/16 Highlights

Significant operational,  financial and  strategic
development has unfolded in the last year, in line
with TLG's sfrafegic plan. Highlights include:

# Refined volunteer recruitment procedures with
system processes aufomated

¥ Record volunfeer applications (up 29% on
previous financial year)

A Exponential growth in the eMentor program and
operational reform to accommodate it

@ Improved alumni engagement with the first ever
TLG ball in October

# Revamped design, branding of programs and
new website

M Improved procedures around the safeguarding
of children

@ Fundraising drive integrated into Rural Program
operations, raised $15K in first program

# Education fraining of volunteers improved and
more interactive

M Perth-based Tutoring Centre relaunched,
administered by volunteer executives

# Infernal expenditure systems reformed for
improved efficiency

@ Cost review committee recommendations
implemented and savings achieved

# Transwa joined as a bronze partner, providing
significant in-kind fransport on Rural Programs

"We are excited by the prospect
that TLG will eventually reach
every socio-disadvantaged rural
primary school student in WA
on an ongoing basis. 2015-16
has been a momentous year,
paving the way for significant
growthin 2017"

Travis Ricciardo
& Dimitrio Sidi
CEO &
General
Manager
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Chairperson's Report

2015/16 for Teach Leamn Grow was effectively our
renaissance year. In December 2015, TLG Board
and Executive came together for a highly
productive planning session, which resulted in the
development of a rolling five year sirategic plan,
incorporafing a one year aclion plan for 2016. Key
goals for 2016 were idenfified as fundraising,
growing  the  rural  program,  improving
communicafion across  TLG, determining @
melhod for measuring the long ferm value of TLG
and improving fthe fraining and  practices
surrounding the safeguarding of children. | am
happy o report that excellent progress has been
achieved so far although there is sfill work fo do in
ferms of measuring the long term value of TLG —
however, this is a significant project and work is
likely fo confinue on this in 2017,

Early 2016 also saw the reinfroduction of the Chief
Execufive Officer position, a posiion that Travis
Ricciardo was awarded and, together with our
General Manager, Dimitrio Sidi, has done an
oufsfanding job in leading TLG.

2016 also winessed the resurrection of paid
fuforing as a means of raising funds for the Rural
Program. Lessons were leamnt from the original
Tutoring Cenfre and the cost sfructure and model
adapted accordingly. We are confident tharf this
new model will yield great refumn for TLG in the
coming months and years.

"At the heart of all we dois our
vision for every West
Australian child to have equal
opportunities in education,
regardless of background,
location or circumstance. And
as an organisation, we are
proud to continue to provide
high quality, interactive
learning opportunities for
school children and young
people as well as the
communities in which they live,
in rural and regional Western
Australia."

Bridging the gap for rural and remote studenfs

At the heart of all we do is our vision for every West
Australian child fo have equal opportunifies in
education, regardless of background, location or
circumstance. And as an organisation, we are
proud fo continue fo provide high quality,
inferactive learning opportunifies for school children
and young people as well as the communifies in
which fthey live, in rural and regional Westemn
Auslralia. This couldn't be achieved withour the
commitment, passion and boundless energy of
TLG's Execufive and Volunteers and the support
and guidance of the Board of Trustees.

This year we welcomed Remielle Kelly and
James Panareltos fo the Board. Both Remi and
James are former TLG Execulive and have made
significant contributions fo the Board and TLG
generally. On a sadder note, we farewelled Pefer
Bowler, our founding Chairperson, who leff TLG in
December 2015 fo pursue a new role elsewhere.
Pefer was a dedicafed and fireless worker for TLG
and I, personally, am exiremely appreciafive of
fhe assistance he provided me in my firsf term as
Chairperson.

As Chair of Teach Learn Grow Inc. it has been an
absolute pleasure to serve with our Board of
Trustees, our CEO, General Manager and
Execufive team and our esteemed army of
volunteers. I am looking forward fo building on the
excellent foundations laid in 2015/16 fo further
cement TLG's future sustainability and growth.

Julia Turner
Chairperson
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2016 Siraregic Goals

December 2015 saw the development of a rolling
five year sfrategic plan, incorporating a one year
action plan for 2016. Key prioriies for 2016 were
identified as:

Develop fundraising efforts

O  Increase funding from corporate sponsorship,
diversify revenue sfreams fhrough social enferprise

E@c and begin volunteer fundraising drive.

Improve communication

Develop long-ferm alumni, school and sfakeholder
engagement plans. Improve communication
between executive members and the board.

Grow programs
Deliver the Rural Program o 16 schools in

November 2016 and eMenfor fo 6 schools,
collectively providing 13,000 hours of free fuifion.

Measure long term impact of programs

Determine method for establishing and measuring
long ferm value of TLG programs. Infegrate
measurement with programs.

Improve child safeguarding procedures

Consolidate practices, improve fraining and
develop a school-cenfric approach o palicy.
Implement effeclive record keeping sysfem.
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\(Ru ral

primary school
PFOQ ram 9 24 students received free rQ
, , one-on-one tuition
The Rural Program is Teach Leamn Grow's

flagship program and seeks fo address the issue
of educational disparity by connecling passionate 12 643 volunteer hours of “
volunteers with rural sfudents. The Rural Program y one-on-one tutoring

runs ar the end of the university semester and lasfs
for one week. During the course of the week,

volunteers (lypically in groups of abour 10 fo 20) 430 volunteer tutors
are placed in a rural primary school in WA in order
o engage in one-on-one fuforing sessions in rural and remote
mafhematics. Each group of volunteers is led by a 18 schools oo
pair of volunteers called coordinators, responsible
for organising meals, fimefabling futoring session
and liaising with the school in order to ensure the
smooth operafion of the program. Each volunteer " . .
is paired with three students for the course of ihe In the last financial year, TLG
week, engaging with them in approximately two :

one-hour sessions per day. Volunteers prepare rece]veq 1,229\{0Iunteer

fheir lessons based on Ausfralian  Curriculum appllcatlons for its Rural
mafhematics ourcomes fhat  feachers of fthe :

sfudenfs have selected prior fo their arrival. Program’ of Wl?ll(:h’ 430 tutors
Teachers choose these oufcomes based on were selected.

fopics that their sfudents are having difficulty in as

well as choosing oufcomes that are relevant fo the -

sfudent's current mathematics studies. A s - 72% students

A improved attitudes
72/9 ' towards school

Student achievernent in their
nominafed mathematics oufcome

) - 59% students
75% achieved Y improved attitudes
understanding '59% | towards mathematics

On top of the Iuforing aspects of the week,
volunfeers are encouraged o build mentoring
relationships with their sfudenfs by engaging with
fhem not only during their sessions buf also during
lunchfime or affer school activities that may be
organised during the week. Tufors are also
encouraged fo bring in as much creativily as
possible when it comes fo engaging sfudents in
fheir sessions wilh sessions often incorporaling
very hands-on leaming. The impact that this
approach has on sfudents is phenomenal and the
stafistics speak for themselves.
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{®Mentor

eMentor looks fo assist rural students in WA during
one of the hardest fransitional periods of their lives.
The eMenfor program runs for 7 weeks and
provides weekly online inferactive mentoring fo
upper-primary  sfudents  fransitioning fo  high
school in rural WA. Volunteers based in Perth are
connected with studenfs in rural WA through Saba
Classroom (Cenfra). This online platform enables
volunteers fo interact with their sfudenfs through o
video call as well as the abilily to screenshare and
collaboratively utilise an on-screen whiteboard.
Each session with a student runs for 1 hour and
volunteers work fhrough a variety of fopics and
aclivifies related fo those topics.

Mentoring content includes:

° The role of a menfor and any mentors they
have in their life

e Student's sfrengths and weaknesses

e Success and what i means fo the sfudent in
their life

 Bullying and peer pressure and what can
cause people o bully

e Goals and goal seffing, including long and
short-ferm goals

o What inhibiling factors can affect us
achieving goals and how fo overcome them

Volunteers are frained prior fo the program on
sirafegies that con be used fo build consfructive
relationships with their sfudents and also provided
resources and support over the course of the
program. During the sessions, volunteers also
engage in some mathematics fuforing based on
fopics thal their studenfs are currently learming in
school, with the aim being to specifically oddress
concepts that students may be falling behind in.

81% students are
more confident about

81% going to high school

100% students
consider their mentor

100% a positive role model

Bridging the gap for rural and remote studenfs

primary school
students received free
one-on-one mentoring

volunteer hours of
one-on-one tutoring

volunteer mentors

rural and remote
schools

ure)

in the 2015-16 financial year

The program fargets the important fransformative
period of a students' life and aims fo develop
important fraits that would enable a student o
achieve their full potential over the course of their
schooling lfe.  The menforing  relationship
developed over the course of the 7 weeks has
enormous impact on the students' development in
more ways than one.

teachers observed
increase in class

88% contributions from
88% of mentored
students

teachers observed
increase in confidence
in 84% of mentored

84%
' students
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Our Schools

Schools are selected and evaluafed based on
attendance rafes and their Index of Community
Socio-Educational Advantage (ICSEA). They are
fhen separafed into two sfreams, high alfendance
and low affendance schools, with slightly different
programs delivered o each.

On average, TLG partered schools have an
ICSEA of 747 and Aboriginal student population of
57%, reflecting some of the mosf socio-
disadvantaged schools in the sfafe.

Karalundi Aboriginal Education Community
Pia Wadjarri Remote Community School
Bayulu Remote Community School
Meekatharra District High School
East Kalgoorlie Primary School
Carnarvon Community College
Coolgardie Primary School
Cue Primary School

Nulsen Primary School
Trayning Primary School
Avonvale Primary School
Kondinin Primary School
Leonora District High School
Morawa District High School
Mullewa District High School
Norseman District High School
Menzies Community School
Brookton District High School

100% school principals
observed an increase
in student attendance
rates

100% school principals
would recommend
TLG to other principals

“The program was very specific
and targeted with measurable
outcomes. Students enjoyed 1 on 1
time with the TLG tutors and all
made strong connections. This has
lead to improved self-esteem and
motivation from many students.”

- Dale Watkins, Nulsen Primary School Deputy

Bridging the gap for rural and remote studenfs

Our Volunteers

Affer being puf fthrough a rigorous recruifment
process, volunfeers receive fraining in education
practices, culiural awareness, child  proteclive
behaviours and disabilily awareness. Over the
enfirety of the program, from the fraining days o
the final fuforing session, volunteers develop many
skills that are significant and nofeworthy and as
much as our volunfeers are able fo give to their
students, they foo leave the program with much o
fake home.

6 / Of the volunteers who are not

already studying education, 29%
would now consider teaching as
a career option after the TLG
programs

The volunfeers also gain a lof out of fheir
experience. Forming a relafionship with someone
younger than themselves ond in most
circumstances, with someone who is from a vastly
different upbringing fo themselves exponds our
volunteer's undersfonding of the world around
them.

90% of volunteers are
now more confident
about being a leader

LARASRARARRRRARARE R
TR EERLL
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74% of education

students would now
consider teachingin
rural WA long-term

98% of volunteers are
more aware of the
socioeconomic factors
that affect education
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Our Parmers
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UNIVERSITY

Edith Cowan University

Edith Cowan University has supported TLG since
inception in 2011, Sponsorship  from ECU
enabled 8 remote schools to receive the Rural
Program in both June and November. ECU also
provide in-kind support through venue hire for
volunteer fraining and an office ar the Mount Lawley
campus. We are proud fo have an affinity with one
of Australia's leading educational insfifutions.

Bridging the gap for rural and remote studenfs

Independence Group NL (IGO)
have supported TLG's efforfs fo
address educational disparity
since 2013. This financial year 1GO
sponsored 25 futor positions on the Rural
Program across schools in the Goldfields-
Esperance region (Nulsen Primary School, East
Kalgoorlie Primary School, Norseman District
High School and Coolgardie Primary School).

Transwa buses,
coaches and
frains have been
used fo fransport the 400+ fufors fo rural schools
across WA since 2012, This year, Transwa has
joined as a bronze partner of Teach Learn Grow,
providing significant in-kind fransportation
support and enabling TLG fo reach more
sfudenfs across fhe sfafe.

Transwa %

‘.I T' T

. I
H 4

il »
_._"::.:.':..&

b,
Teach Learn Grow®
IS proudly supported )"

=
=
o
-
=
k-
-
-
:
Y

r
En
L=




7
TLG  Bridging the gap for rural and remote students 10

Our Team
We value greatly the generous inpur, commitment TRRPRROIORD FULL-TIME

and confribufions of our people. The work and

fime they devote fo TLG enables lasfing change in 'ﬂ' W “' T 'ﬂ 1 f 'I' 'I W T EMPLOYEES | 1

fhe lives of rural and remofe students in Wesfern AR ERRR RN VOLUNTEER

Ausfralic. § e 4's e 4ss ss

TETTRRTONNY  EXECUTIVES | 43

The execufive tfeam of TLG broodened in the
2015/16 financial year with the establishment of

'wo new feams, [he fundraising feam and socidl A~ Chief Executive Officer was  employed  in
enrerprise feam. This coincides wiih e objeclives  Fepryary to implement the godls of the sirategic
of the sfrategic plan - deepening fhe funding base olan. The CEO remains the only ful-ime
fhrough donations and grassroots enferprise. employee of TLG, supporied by an execurive

feam of 43 volunteers.

TLG has experienced conlinued reduction in staff
furnover over the last year. Dropping from 37.4% in
July 2015 o just 24.1% in July 2016, this indicates
the posifive engagement with the tfeam and longer
engagement from our execufive volunteers - key fo
suslainable growih.

In addifion fo the execufive feam who are
responsible for the organisation admin, TLG
recruited and frained a further 440 university futors
and 90 eMentors in the financial year to deliver
free one-to-one fuition through ifs aforementioned
biannual programs.

Head of Operations Head of Outreach

Head of Finance

'

Recruitment
Manager
o .
_

Edlucation
Manager

Marketing
Manager

Fundraising Social Enterprise
Manager Manager

Logistics Manager

Coarmngtor
Supervising Oficer

eMentor Manager

Seial Entetirise
OHficer

Datign Officar

Expenditurg Cfeor Fundralging OMicsp

Community

ehbanior Oficer RelBtiGns OFcet

Findralsing Officor

Recruriment Omes!

Sockl Enleprise
Officet

Coardinaiol

00008
gooogqet

Social Enfterpiise
Giffices

Supervising Officer

aMantor Office:

TLG Organisation Chart
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Our Boara

Julia Turner - Chairperson

Julia is the Marketing and Communications
Director af Edith Cowan University (ECU). In this
role, Julia has responsibility for ECU's brand
development and managemenl, the development
and implementation  of the Markefing and
Recruiimenr plans, corporatle  communications,
corporate evenfs, student recruiment (domestic
and international) and the website management.
Julia has been with ECU since 1994. Prior o thal,
Julia held various management roles in the
markeling department of Telstra in WA over a 9
year period. Julia holds a Bachelor of Psychology
from UWA and a Master of Business in Markefing
from ECU.

Meetings attended: 6/6

David Sherwood - Vice-chairperson

Dave is fthe co-founder of London based
company Bibliotech - the Spofify for Textbooks. As
the 2013 Western Ausiralian Rhodes Scholar,
Dave studied PPE  (Philosophy, Polifics &
Economics) af Oxford Universitly affer his BSc
(Chemisiry & Physics) af the University of Wesfern
Auslralia. Dave's rural schooling experience af
Bunbury Senior High School inspired him fo co-
found TLG fo enable rural and Indigenous
studenfs fo reach their full potential.

Meetings attended: 4/6

Shane Devitt

Shane is a Koori man with over 24 years
experience providing Governance, Infernal Audit,
Conlfrols  Opfimisation and  Risk  Management
services. He has provided these services fo a
diverse range of public and private secfor clients
across Australia, USA and New Zealand. Shane
has a long history with PwC and confinues fo work
on a par-fime basis as a Principal in PwC's
Assurance Team in Western Australia. Shane is a
Chartered Accountant and a Cerfified information
Systems Auditor.

Meetings attended: 4/6

Travis Elliott

Travis is the co-founder of Teach Leamn Grow Inc.
He has been a long fterm worker for the ACTIV
foundation and has been involved in coaching
local sporting feams. He complefed his Bachelor
of Education from ECU in 2012 and now feaches
at South Hedland Primary School.

Meetings attended: 3/6

Bridging the gap for rural and remote studenfs

James Panarettos - Treasurer

James brings with him a wealth of finance indusiry
experience from previous roles af BHP Billion
(Singapore) and PwC (Perth). His social impact
inferests ~ have  spurred  his  research in
Development Economics (poverty alleviation) af
Peking Universily HSBC Business School in China.
James is the only UWA student fo have received
the prestigious New Colombo Plan Fellowship,
under which he was granted a full scholarship by
the Australian Government fo sfudy at the Nafional
University of Singapore. As a New Colombo Plan
Fellow, James represenfs Australic on  fthe
infernafional stage as an  ambassodor o
Singapore and China.

Meetings attended: 5/6

Remielle Kelly

Remi is an Associate af corporate law firm Squire
Patton Boggs, with experience in Energy & Natural
Resources, Corporafe, Regulatory & Project
Approvals, and Commercial Liigation. Remi has a
long history of involvement with Teach Learn Grow,
having volunfeered in a variely of organisational
roles during Universily. Remi is delighted o
conlinue her association with Teach Learn Grow in
her professional career, with Squire Palton Boggs
generously providing pro bono advice on a
regular basis, and Remi acfing in her personal
capacily as a Board Member. Remi holds @
Bachelor of Laws and Bachelor of Commerce
from the University of Western Australia,

Meetings attended: 6/6

David Bean

David Bean is Depuly Headmaster and Director of
Curriculum of Hale School in Perth. He was WA's
Rhodes Scholar for 1976, studying af New
College, Oxford University, after compleling @
Bachelor of Arts (1sf Class honours) degree af
UWA. He worked in the English Depariment af
UWA, conlfributing fo research in Australian
Literature (The Oxford Literary Guide fo Ausltralio)
and bibliography (The Early Imprinfs at New
Norcia) and joined the sfaff of Hale School in
1985. Ar Hale School he co-founded in 1998 the
Indigenous Education Scholarship Program, a
leading boarding school program of its kind in
Ausfralia. The program has now graduated over
60 Indigenous sfudents. He is deeply involved in
improving educational oufcomes for Indigenous
students.

Meetings attended: 3/6

11
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Financial summary

Where we obfained our financial resources 2015-16

Sponsorship and Grants $108,219

Other Income $10,362

Donations $9,758

Alumni Events $17,901

Where we applied our financial resources 2015-16

Remuneration $38,985

Alumni Events $15,029

Admin $8,501

Rural Program and eMentor
$88,521

Teach Leamn Grow (TLG) is a public company limifed by guarantee incorporated under the Corporafions Act 2001 (Crh).
s ABN is 90 562 114 725 and iis registered office is located af Building 3, Edith Cowan University, 2 Bradford St Mount
Lawley WA 6009.

I's status as a Public Benevolent Institution was confirmed in December 2015 by the Australion Taxation Office, as was the
organisation's sfatus as a Deductible Gift Recipient and Income Tax Exempf Charity. The organisafion enjoys certain ofher

fax concessions and exempfions consistent with ifs sfatus as a PBI which relafe to Goods & Services and Fringe Benefits
Taxes.

Teach Leamn Grow is regisfered with the Australian Charities and Nof-for-Profits Commission. In Western Australia, TLG is
registered under the Charifable Collecfions Act 1946 with Licence No. 21538.
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Profir & Loss Stafement
July 2015 to June 2016

Income
Rural Program

Bank Interest RP $770.14
Donations RP $9.757.79
Grant Income RP $79.683.95
Merehandice §3.82798
Polo Shirts RP $360.00
Sponsorship RP $28.535.00
Total Rural Program $122,934.86
Tutoring Centre
Bank Interest TC $1.23
Tutering: Home Visits $1.687.46
Tutoring: Ronald MacDonald $3,740.00
Tutoring: Tutoring Centre 3$625.00
Total Tutering Centre $6.053.69
Other Income
Income: Ball Tickets $13.604.64
Income: Fundraising Events $4,29545
Qther Income §5,405.57
Total Other Income $23,305.66
Total Income $152.294.21
Total Cost Of Sales $0.00
Gross Profit $15229421
Expenses
Administration Expenses
Admin Audit Fees $525.00
Admin Bookkeeping $£4.363.74
Admin Communications $226.28
Admin Computer Expenses $1.281.86
Admin Conferences B Seminars $304.54
Admin Entertainment Ball 2015 $15029.48
Admin Marketing $905.65
Admin Insurances -$910.66
Admin Meetings 344561
Admin Other £24.00
Admin Postage $214.55
Admin Printing $478.04
Admin Recruitment §5043
Admin: Subscriptions $592.09
Admin Telephone £50.00
Admin Wages 31566342
Admin; Super §148802
Total Administration Expenses $40,682.05
RURAL PROGRAM
Bank Charges RP $99213
Bank Paypal Fees RP -$339.91
Computer Maintenance RP $606.82
Consultants RP £18,750.00
Consumables Tutor Food RP $30,13615
Craft 8¢ Stationery RP §1834.09
Educational Resources RP §21.82
Fundraising Events RP $6.003.58
Gifts for School RP 53544
Insurance RP $2,070.84
Merchandise [Online Stare) RP $6,943.32
Prizes for Students RP $2.27
Pragram Miscellaneaus §92.73
Promotion and Media RP $164.55
Recruitment RP §50.96
Telephane-RP $220.00
Training RP §540.91
Training Censumables RP $130.93
Transportation RP 33280943
Uniforms RP $5.947.45
Total RURAL PROGRAM $107,113.51
TUTORING CENTRE
Bank Fees TC §72.80
Computer Hardwre & Cons'ble TC §3545
Wages: Tutoring Centre §3.083.99
Total TUTORING CENTRE $3,19224
Total Expenses $151,037.80
Operating Profit $1.25641
Total Other Income £0.00
Total Other Expenses $0.00
Met Profit/(Loss) $1,25641

This report includes Year-End adjusiments

13
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Balance Sheef
As of June 2016

Assets
Current Assets
Bank Accounts

CBASCA #4684 - TC £3,147.14
CBA SCA 10314991 Rural $1.663.98
Bus Online 10317586 Rural $64.23155
Petty Cash/Cash On Hand £300.00
Total Bank Accounts 369,342.67
PayPal Accounts
PayPal Bank Aceount $28,325.10
Clearing Accounts
Payroll Clearing Account -$150.00
Total Clearing Accounts -$150.00
Total Current Assets $97,517.77
Total Assets $97.517.77
Liabilities

Current Liabilities
Payroll Liabilities
ATO Liaibilities Pre June 2013 -$102.14
ATO ICA Account $2,715.00
Superannuation Liability 333067

Total Payroll Liabilities £2943.53

Grant Money
Grant Incarmea 2016 $31,500.00

Total Grant Money $31,500.00

Tutor Deposits for RP 328817.36
Trustee Deposits $70.00

Tatal Current Liabilities $63.331.0%

Total Liabilities £63,331.09
Net Assets £34,186.68

Equity
Pravieus Year Adjustments -$10.89
Retainad Carmings $32,690.00
Current Year Earnings $1,256.41
Historical Balancing 525116

Total Equity $34, 18668

This report includes Year-End adjusiments


http://www.teachlearngrow.org.au/FinancialReportFY16
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“Given our environment, some of these kids
do it pretty tough. So having someone focus
on them one-on-one for that time allows
them to take risks that they don’t have to
worry about in terms of consequences and |
think that allows them to achieve their

potential.”
- Tony Scafidi
Coolgardie Primary School Principal

“I think the mentoring aspect of the
program is extremely worthwhile for our
students. The chance to have the one-on-
one relationship is so important to our
students, many of whom don’t always get
this at home. It is also beneficial to our
students to be exposed to study choices
that are available and to have a sense of

hope for the future.”
- Bernadelte Delaney
Fast Kalgoorlie Primary School Deputy

“We are delighted to have TLG work with
our school. It is the positive and caring
relationships that the tutors build with the
students that is of the utmost importance.
From there, the students have the trust and
confidence to take risks with learning. The
program is both educational and
entertaining for the students and they love

having TLG come.”

— Catherine Jones
Cue Primary School Principal

This report includes Year-End adjusiments
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